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Introduction

1.1 Purpose of the Policy

The purpose of this Policy is to promote gender equality across all activities of CO CF ADRA
Ukraine. We are committed to ensuring equal access for men and women to opportunities,
resources, employment, and participation in projects. The Policy seeks to eliminate all forms of
gender-based discrimination and foster fair treatment for all employees and beneficiaries.

1.2 Approval
e Approved by: Board of Trustees
e Approved on: 26.11.2024

e Mandatory for: All employees, volunteers, partners, contractors, and individuals
involved in the implementation of programs and projects on the territory of Ukraine and
abroad.

1.3 Legal Framework
This Policy is based on Ukrainian legislation and international standards, including:

v Constitution of Ukraine;

v Law of Ukraine “On the Equal Rights and Opportunities of Women and Men”;

v Law of Ukraine “On the Fundamentals of Preventing and Combating Discrimination in
Ukraine”;

v" UN Convention on the Elimination of All Forms of Discrimination against Women.

Basic Principles

2.1 Gender Equality

Gender equality involves ensuring equal opportunities for men and women in access to
employment, resources, career development, and other aspects of the organization’s activities.
Gender equality is the main principle of ensuring a fair and equal environment.

2.2 Equality of Opportunities

CO CF ADRA Ukraine guarantees that all employees and program participants have equal access
to opportunities for development, professional growth, employment, and career growth,
irrespective of gender.

2.3 Non-Discrimination

Any form of discrimination based on gender — including sexism, unequal pay, discriminatory
treatment, or sexual harassment — is prohibited and subject to disciplinary action.



Preventing Discrimination and Promoting Equality

3.1 Gender Risks Assessment

Before implementing any project or program, CO CF ADRA Ukraine conducts a gender analysis
to identify potential risks of gender inequality or discrimination. This ensures that projects
address the needs of both men and women while considering their social roles.

3.2 Education and Awareness Raising

All employees and volunteers of the organization undergo mandatory training on issues of
gender equality and non-discrimination. This training contributes to the understanding of human
rights, gender equality, and the social roles of men and women.

3.3 Support for Women’s Participation

CO CF ADRA Ukraine actively promotes women’s involvement in decision-making processes
and strives to achieve gender balance at all levels of management.

Grievance Procedures

4.1 Channels for Notification

Employees and program participants can report cases of gender discrimination through
confidential channels:

e Filing a complaint by e-mail: Protection@adra.ua

e Anonymous online form to be filled out on the website:
https://www.adra.ua/anonymous-complaint/

e Telephone support lines: 0 800 20 13 30;

e Personal appeal to the person responsible for gender equality: contact the Protection
Specialist (by calling the hotline, where the operator will transfer the call to a
specialized specialist)

4.2 Investigation and Liability

Each case of discrimination is investigated by a designated commission. In case of confirmation
of facts of discrimination or gender inequality, disciplinary measures are enforced, which may
include dismissal or referral of the case to law enforcement agencies.

Implementation and Monitoring

5.1 Performance Control


mailto:Protection@adra.ua
https://www.adra.ua/anonymous-complaint/

CO CF ADRA Ukraine regularly monitors compliance with the principles of gender equality
within its programs and projects. Audits are conducted annually, and reports on compliance with
the gender policy are submitted to management.

5.2 Policy Review

The Policy is subject to mandatory revision every three years, or sooner if required due to
legislative changes or new challenges related to gender equality.
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